
Inviting Applications and Nominations

Roanoke College, an independent, coeducational, four-year liberal arts college
in Virginia, invites applications and nominations for the Cabinet-level position of
VICE PRESIDENT FOR COMMUNITY, DIVERSITY, AND INCLUSION. The College
seeks a senior administrator who will build, promote, and lead the institution’s 
aspirations to be a model of a 21st century diverse community. This senior
administrator will report to the President of the College and will work with
departments, offices, and programs across the College community.

AbOUT ROANOkE COLLEgE
Founded in 1842, Roanoke College is the second-
oldest Lutheran-related college in America. The 
College provides a residential college experience 
for approximately 2,000 full-time undergraduate 
students. Situated against the backdrop of the Blue 
Ridge Mountains, the College occupies a spacious 
90-acre, tree-lined campus in the heart of historic 
Salem, Virginia. Roanoke College offers an innovative 
curriculum that combines a general education program 
in the liberal arts with strong major fields of study. 
 Roanoke College is ranked in the top 10% of 
America’s Best Colleges by Forbes and in the top 9% of 
Best 381 Colleges by Princeton Review. It is one of only 

290 institutions with academic credentials to shelter a 
Phi Beta Kappa honor society chapter.
 The College offers 54 majors, 31 minors, and 27 
concentrations leading to the Bachelor of Arts, Bachelor 
of Science, and Bachelor of Business Administration 
degrees. Majors include traditional liberal arts 
disciplines such as Biology, History, and Psychology, 
cross-disciplinary programs such as Environmental 
Studies, Data Science, and Public Health Studies, and 
pre-professional programs such as Business, Engineering 
Science, Education, and Health & Exercise Science. 
The student-teacher ratio is 13:1. With an average class 
size of 18, the academic environment allows faculty  
and students to develop a close connection that helps 

VICE PRESIDENT FOR COMMUNITY, 
DIVERSITY, AND INCLUSION 
Roanoke College

Myers McRae  |  Executive Search  |  Vice President for Community, Diversity, and Inclusion at Roanoke College 1
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the students find their individual purpose and prepares 
them for their next steps, whether directly into a career 
or graduate and professional studies. Both faculty and 
staff are committed to preparing student to “Live on 
Purpose” by helping them find their purpose.
 Of the College’s faculty, 131 are tenure-track and 
98 percent hold the highest degree available in their 
fields. Professors are graduates of many of the finest 
graduate programs in the nation. Faculty and staff 
place the highest priority on supporting and nurturing 
their students while at the same time challenging them 
to excel. 
 The College has a vibrant campus community. 
Seventy-eight percent of the students reside on 
campus.  Twenty-two religious affiliations are 
represented within the student body. Since 2000, the 
number of students of color attending Roanoke has 
nearly tripled, totalling 341 in Fall 2020. 
 Students participate in more than 100 student 
clubs, fraternities, sororities, multi-cultural groups, 
and religious groups. Along with 24 intramural 
and club sports, the College offers an extensive 
Outdoor Adventures program. The College fields 21 
intercollegiate NCAA Division III teams, completing 
in the Old Dominion Athletic Conference. 
 Beginning during freshmen orientation, students 
are encouraged to participate in service programs 
benefiting local schools, Habitat for Humanity, and 
many other civic programs throughout the year.

Diversity and Inclusion Statement

The promise of the Roanoke Difference has always 
been dependent on Roanoke College’s ability to 
embrace diversity and inclusivity. Whole person 
development can only succeed in a community 
where students, faculty, staff and alumni see that 
each of us matters, each of us belongs and each 
of us has a purpose to find and to live. Therefore, 
Roanoke College is united in its commitment to 
inclusive excellence and to embracing the valuable 
contributions of each member of our community. 
In every facet of life at the College, we seek to 
create an educational environment and campus 
experiences that are socially aware, culturally 
inclusive, and globally mindful, and that celebrate 
diversity, strive for equity, and are free from 
discrimination. 

 DIVERSITY: Diversity includes everything that we 
are and that we are not; it is all-encompassing. It is 
the range of human differences, including but not 
limited to race, ethnicity, gender, gender identity, 
sexual orientation, linguistic differences, cultural 
backgrounds, age, socio-economic status, physical 
ability or attributes, religious or ethical value 
systems, national origin, diverse opinions, academic 
passions, and political beliefs.  

 INCLUSION: Inclusion is when everyone feels 
valued and respected, despite differences. Inclusion 
is involvement and empowerment, where the 
inherent worth and dignity of all people are 
recognized. Inclusion is the act of capitalizing 
on distinctive, unique campus cultures while 
encouraging strong institutional unity.  

 INCLUSIVE EXCELLENCE: Inclusive Excellence is 
an ongoing, collaborative process uniting students, 
faculty, staff, administrators, and alumni in the 
work of embedding diversity and inclusiveness 
throughout College life.

 bIAS: Bias is defined as prejudice in favor of or 
against one thing, person, or group compared with 
another, usually in a way considered to be unfair. 

 Roanoke College values diversity in its 
community. Any form of discrimination, lack of 
respect, or act of intolerance against any person 
or organization based on race, religion, ethnic 
background, gender, gender orientation, or 
disability is in contradiction with College principles 
and unacceptable.



ThE LEADERShIP OPPORTUNITY  
 Across the decades, Roanoke College has developed 
programs and initiatives that have strengthened its 
commitment to diversity and inclusivity, understand-
ing that their commitment and mission to developing 
the whole person can only succeed in a community 
where students, faculty, staff, and alumni see that 
everyone matters, each person belongs, and each one 
has a purpose to find and to live. 
 Over the past three years, the College has been 
on the journey of identifying its shortcomings and 
becoming more intentional and encompassing in its 
commitment to diversity, inclusion, and equity.

highlights of Recent Accomplishments

•  A College commitment to hire a Vice President for 
Community, Diversity, and Inclusion

•  The creation of a standing Board of Trustees 
Committee for Community, Diversity, and Inclusion

•  The creation of a campus-wide Diversity and 
Inclusion Steering Committee

•  The approval of new College definitions of diversity 
and inclusion and inclusive excellence

•  The approval of major revisions of the College’s policy 
on bias, including reporting and review processes for 
bias complaints

•  A College commitment to hire a Victims Advocate
•  An enhanced College commitment to build diverse 

applicant pools for faculty positions and to vet 
applicants with minimal implicit and explicit bias

•  Creation of the Center for Studying Structures of Race 

•  A College commitment to install memorials 
to the enslaved persons who helped build the 
Administration Building and Miller Hall

•  A College commitment to an enhanced MLK Day 
celebration, a new celebration in honor of Juneteenth 
and Emancipation Day, and a re-conceptualized 
Founders Day Celebration.
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The Office of Multicultural Affairs

•  In the first 10 years of its inception, OMA was able 
to assist with retention of multicultural students 
with the creation of multiple organizations that 
support underrepresented and underserved students 
such as Lambda Alliance and the Black Student 
Alliance. To promote inclusion and collaboration, the 
Office also founded Shades of Maroon, an umbrella 
organization created to provide synergy and support 
to those organizations.

•  In 2008, OMA developed BonD, or Building on 
Diversity, a pre-orientation program designed to 
promote inclusivity, provide mentorship to incoming 
students, and provide a network of support while 
on-boarding underrepresented and underserved 
students. This program has been instrumental in 
campus retention. 

•  In 2019, the Dean of Students Office and OMA 
co-developed the Diversity Peer Educator program in 
which students are recruited and trained to facilitate 
programming inclusive of intercultural awareness, 
unconscious bias, identity, and more to fellow 
students, faculty, and staff. 

•  In 2019, the Director of OMA and the LGBTQ+ 
Coordinator worked with RC Admissions to develop 
an Inclusion Fellowship program to assist with 
recruitment and retention of diverse scholars. 

•  In the last two years, OMA has enhanced and 
enriched its programming by utilizing a holistic 
model as a part of a Diversity and Inclusion Working 
Group that is comprehensive of all aspects of 
diversity and respective campus units. 

•  OMA also has expanded its programming by taking 
on a centralized approach to CDI programming by 
chairing campus-wide planning committees inclusive 
of Academic and Student Affairs. 

•  In 2020, OMA Alumni worked jointly with Alumni 
& Donor Relations, Alumni Executive Council 
and OMA to create the first Multicultural Alumni 
Chapter.
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ThE VICE PRESIDENT FOR  
COMMUNITY, DIVERSITY,  
AND INCLUSION
While actively developing programs and initiatives, 
Roanoke wants significant synergy throughout the 
College community to advance its goals. In August 
2020, the College created a position at the Vice 
Presidency level to centralize and institutionalize 
Roanoke’s approach to Community, Diversity, Equity, 
and Inclusion. 
 The Vice President will lead college-wide efforts 
to realize the College’s potential to be an exemplary 
community where everyone is a respected and valued 
member and has a sense of belonging. Building on 
the momentum and accomplishments of the recent 
years, the Vice President will accelerate and refine 
the College’s efforts for and commitment to diversity, 
equity, and inclusion. 
 This senior officer will be a transformative, 
collaborative, and inspirational leader, who has the 
strength to articulate an agenda and the ability to 
continue to move the College forward. The Vice 

President will have strong interpersonal skills to work 
with people throughout the college community in a 
manner that results in positive interaction.
 Reporting to the Vice President will be the Director 
of the Office of Multicultural Affairs, the Associate 
Director of International Education, and the new 
position of Ombudsperson Services Director. The Vice 
President will have collaborative relationships with 
the Dean of the Chapel, the Center for Studying the 
Structures of Race, Human Resources, the Associate 
Director of Student Health and Counseling and 
Coordinator of LGBTQ+, the Director of the Center 
for Civic Engagement, and the Assistant Director of 
Academic Services for Accessible Education. The Vice 
President also will work with the Vice President for 
Academic Affairs & Student Affairs and Dean of the 
College and others in Academic and Student Affairs on 
Live on Purpose initiatives.

RESPONSIbILITIES
•  Provide strategic vision and leadership for College 

initiatives related to encouraging community, 
diversity, equity, and inclusion.

•  Engage students, faculty, and staff to further 
behaviors, attitudes, and policies that support 
diversity, equity, and inclusion on campus.

•  Encourage College efforts to provide students with 
cross-cultural competencies with all constituencies. 
This includes conceptualizing the educational efforts 
and training opportunities for the entire College.

•  Ability to see and communicate the big picture of 
what is needed as well as the details that ensure its 
accomplishment.

•  Monitor groups or cases where students, faculty, 
or staff members may experience any forms of 
discrimination or marginalization.

•  Lead the identification, planning, and 
implementation of educational programming 
and training to make the College a more diverse, 
equitable, and inclusive community.

•  Analyze diversity and inclusion metrics and monitor 
trends and events to recommend solutions where 
students, faculty, or staff may be experiencing 
discrimination or marginalization.

•  Establish on a recurrent basis an internal audit 
process and reporting system to allow for effective 
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measurement of College diversity and equity efforts 
and produce reports on at least an annual basis to the 
College community.

•  Lead a community advisory group to involve local 
citizens and alumni for diversity and inclusion efforts. 

•  Support and foster intercultural learning and cross-
cultural opportunities locally and abroad.

•  Provide oversight for all campus diversity and 
inclusion compliance efforts for students, faculty, and 
staff, including Title IX, Title VII, Section 504, ADA, 
and others.

•  Support and enhance efforts toward greater diversity 
and inclusion across students, faculty, and staff.

•  Anticipate future developments and trends that will 
impact diversity, equity, and inclusion.

•  Initiate and implement cultural competency, gender 
differences, disability, sexual harassment, and other 
similar initiatives for students, faculty, and staff to 
create a culture of belonging and respect on campus.

•  Serve as staff liaison for the Board of Trustees 
Community, Diversity, and Inclusion Committee.

•  Provide leadership with community partnership 
opportunities that enhance the College’s environment 
for diversity, equity, and inclusion.

•  Collaborate with all cabinet officers to provide 
College leadership.

•  Manage a new division of Community, Diversity, and 
Inclusion.

•  Work closely with the Dean of the Chapel for 
religious diversity and tolerance; Human Resources 
for the pursuit of diverse faculty and staff; the 
Associate Director of Student Health and Counseling 
for LGBTQ services and programming; and the Title 
IX Deputy Coordinators.

•  Serve as an advocate and leader for international 
students and educators.

Special Qualities
•  Ability to provide leadership and a vision for 

inclusive excellence 

•  Credibility with faculty and staff based on experience, 
education, and presence

•  Ability to effectively communicate with campus and 
community partners

REQUIREMENTS
Candidate must have a minimum of a master’s degree 
and eight years of experience advancing diversity, 
equity, and inclusion in a complex organization and 
two years of management or supervisory experience 
are required. Prior relevant higher education 
experience, preferably at an independent college,  
is desired.

knowledge, Experience, and Skills
•  Expertise in diversity, equity, and inclusion best 

practices

•  Understanding of Title VII of the 1964 Civil Rights 
Act, the 1991 Civil Rights Act, the Americans with 
Disabilities Act and as amended, Title IX of the 
Education Amendments of 1972, Equal Employment 
Opportunity, and other applicable federal and state 
laws

•  Proficiency with collaboration and consensus 
building

•  Ability to analyze and make sound recommendations 
on complex management and administrative issues, 
including identifying alternative solutions, projecting 
consequences of proposed actions, and making 
recommendations in support of goals

•  Strong and effective communication skills through 
oral and written mediums

•  Experience leading and supervising staff

•  Ability to create and execute a strategic plan

Vision Statement
Roanoke College is committed to being a 
leading national liberal arts college, a model 
of experiential learning, and a commu-
nity committed to open discourse and civil 
debate as ways of learning and as prepara-
tion for service in the world.

Mission Statement
Roanoke College develops students as whole 
persons and prepares them for responsible 
lives of learning, service, and leadership by 
promoting their intellectual, ethical, spiritual, 
and personal growth.
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Applications
1) Application packet must include:
 a)  A letter of application that addresses the responsibilities and 

qualifications of the position
 b)  Current curriculum vitae
 c)  At least five references with full contact information includ-

ing e-mails (References will not be contacted without consent 
from applicant.)

2)  Submit application packet (preferably as PDFs) to: 
roanoke@myersmcrae.com 

Additional information will be requested upon receipt of application.

Review of applications begins immediately.  
For best consideration, submit applications by April 19, 2021. 
Applications will be accepted until the position is filled.

Nominations
Submit nominations to:  
roanoke-nominate@myersmcrae.com 
with complete contact and e-mail informa-
tion for the individual being nominated.

Emily Parker Myers, CEO, and 
Jennifer Barfield, Senior Vice President, 
of Myers McRae Executive Search and 
Consulting are assisting Roanoke College 
with this search. 

APPLICATION & NOMINATION PROCESS
Confidential inquiries are welcomed, and nominations are invited.

A Phi Beta Kappa institution, Roanoke College is an equal opportunity employer and actively seeks diversity 
among its faculty, staff, and students; women and members of under-represented groups are especially encouraged 

to apply. Roanoke College does not discriminate against students, employees, or applicants on the basis of race, color, gender, creed, religion, age, sexual orientation, 
marital status, national or ethnic origin, disability, or veteran status.

(478) 330-6222    MyersMcRae.com

Salem and nearby Roanoke, Virginia

The City of Salem, VA, has approximately 25,000 residents 
and is the county seat of Roanoke County. The city has a 
cost of living that is below the national average and the 
majority of residents are homeowners.
 Salem is only 10 minutes from the City of Roanoke 
and is part of the Roanoke municipality, the commercial 
and cultural hub of Southwest Virginia. The Roanoke 
metro area has approximately 300,000 residents and 
is consistently ranked one of the most livable places in 
America.
 Located along the Blue Ridge Mountains, the area has 
four distinct, but generally mild seasons. Just 10 miles 

from the Blue Ridge Parkway and the Appalachian Trail 
and 1 mile from the Roanoke River, the city is surrounded 
by natural beauty with extensive outdoor recreational 
opportunities.
    Roanoke has a wide array of museums, a zoo,  
an award-winning performance center, galleries,  
beautiful parks and pathways, and  
nationally and locally owned stores.  
The area offers outstanding  
dining options, including  
multi-cultural cuisine.

Downtown Roanoke at sunset.
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